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(b) The wage rate shall be the regular
wage rate for the appropriate grade for
Radio Antenna Rigger for the wage
area in which the station is located,
plus 25 percent of that rate.

(c) The 25 percent differential shall
be in lieu of any environmental dif-
ferential that would otherwise be pay-
able.

(d) The special schedules shall be ef-
fective on the same date as the regular
wage schedules for the wage area in
which the positions are located.

[55 FR 46145, Nov. 1, 1990]

§532.275 Special wage schedules for
ship surveyors in Puerto Rico.

(a) The Department of Defense shall
establish special wage schedules for
nonsupervisory ship surveyors and su-
pervisory ship surveyors in Puerto
Rico.

(b) Rates shall be computed as fol-
lows:

(1) The step 2 rate for nonsupervisory
ship surveyors shall be set at 149.5 per-
cent of the WG-10, step 2, rate on the
overseas schedule.

(2) The step 2 rate of supervisory ship
surveyors shall be set at 166.75 percent
of the WG-10, step 2, rate on the over-
seas schedule.

(3) Step rates shall be developed by
using the standard formulas estab-
lished in §532.203 of this part.

(c) The special wage schedules shall
be effective on the same date as the
regular wage schedules applicable to
the Puerto Rico wage area.

[55 FR 46145, Nov. 1, 1990]

§532.277 Special wage schedules for
U.S. Navy positions in Bridgeport,
California.

(a) The Department of Defense shall
establish special wage schedules for
prevailing rate employees at the
United States Marine Corps Mountain
Warfare Training Center in Bridgeport,
California.

(b) Schedules shall be established by
increasing the step 2 rates on the Reno,
Nevada, regular wage schedule by 10
percent.

(c) Step rates shall be developed by
using the standard formulas estab-
lished in §532.203 of this subpart.

(d) The special wage schedules shall
be effective on the same date as the

§532.283

regular wage schedules applicable to
the Reno, Nevada, wage area.

[55 FR 46146, Nov. 1, 1990]

§532.281 Special wage schedules for
divers and tenders.

(a) Agencies are authorized to estab-
lish special schedule payments for pre-
vailing rate employees who perform
diving and tending duties.

(b) Employees who perform diving
duties shall be paid 175 percent of the
locality WG-10, step 2, rate for all pay-
able hours of the shift.

(c) Employees who perform tending
duties shall be paid at the locality WG—
10, step 2, rate for all payable hours of
the shift.

(d) Employees whose regular sched-
uled rate exceeds the diving/tending
rate on the day they perform such du-
ties shall retain their regular sched-
uled rate on that day.

(e) An employee’s diving/tending rate
shall be used as the basic rate of pay
for computing all premium payments
for a shift.

(f) Employees who both dive and tend
on the same shift shall receive the
higher diving rate as the basic rate for
all hours of the shift.

[55 FR 46146, Nov. 1, 1990]

§532.283 Special wage schedules for
nonappropriated fund tipped em-
ployees classified as waiter/wait-
ress.

(a) Tipped employees shall be paid
from the regular nonappropriated fund
(NAF) schedule applicable to the em-
ployee’s duty station.

(b) A tip offset may be authorized for
employees classified as Waiter/Wait-
ress. For purposes of this section, a
tipped employee is one who is engaged
in an occupation in which he or she
customarily and regularly receives
more than $30 a month in tips, and a
tip offset is the amount of money by
which an employer, in meeting legal
minimum wage standards, may reduce
a tipped employee’s cash wage in con-
sideration of the receipt of tips.

(c) A tip offset may be established,
abolished, or adjusted by NAF instru-
mentalities on an annual basis and at
such additional times as new or revised
minimum wage statutes require. The
amount of any tip offset may vary
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